
 

 

 

 

     
School Annual Education Report (AER) Cover Letter 

 
 
March 15th, 2019:  
 
Dear Parents and Community Members: 
 
We are pleased to present you with the Annual Education Report (AER) which provides key 
information on the 2017-18 educational progress for Detroit Achievement Academy. The AER 
addresses the complex reporting information required by federal and state laws. The school’s 
report contains information about student assessment, accountability, and teacher quality. If you 
have any questions about the AER, please contact Adrian Monge for assistance. 
 
The AER is available for you to review electronically by visiting the following web site 
http://bit.ly/2u3hNf7, or you may review a copy in the main office at your child’s school. 
 
For the 2017-18 school year, schools were identified using definitions and labels as required in 
the Every Student Succeeds Act (ESSA). A Targeted Support and Improvement (TSI) school is 
one that has at least one underperforming student subgroup. An Additional Targeted Support 
(ATS) school is one that has three or more underperforming student subgroups. A 
Comprehensive Support and Improvement (CSI) school is one whose performance is in the 
lowest 5% of all schools in the state or has a graduation rate at or below 67%. Some schools are 
not identified with any of these labels. In these cases, no label is given. 
 
* Note TSI and ATS definitions were changed for the 2018-19 school year per federal 
requirements. The new definitions are: 
 
TSI – The school has at least one subgroup performing in the bottom 25% within each applicable 
accountability index component. 
 
ATS – The school has met the criteria for TSI identification and has at least one subgroup 
performing at the same level as a CSI school. 
 
Our school has not been given one of these labels. 
 
Third grade MStep data is a brighter spot in our overall data, with proficiency rates above the 
average for a comparable demographic. This is encouraging based on the improvements in our 
instructional program tracked over the last three years. In grade levels where there was a 
decrease in the number of students testing as ‘proficient’/’advanced’, there were more students 
in ‘partially proficient’ and fewer in ‘not proficient’ across grades and subject areas. For example, 
there was a 20% decrease in students who were ‘not proficient’ between third and fourth grade 
in math. This is congruent with what we are seeing with MAP data, where there’s significant 
movement from the ‘At Risk’ to ‘Below Grade Level’ range as a result of our robust intervention 



program. We are waiting on the student growth percentile for each grade level and anticipate 
student growth similar to the NWEA MAP will be reflected in the MStep data based on their raw 
scores.  
 
While our definition of student success is much, much broader than a simple analysis of test 
scores, we continue to strive for our vision that proficiency on standardized tests is the floor and 
equitable, multi-faceted achievement is the ceiling. To that end, we are exploring a possible 
partnership with ANet in order to provide more MStep aligned practice for students and training 
and support for teachers. Teachers will participate in weekly work sort protocols to analyze 
standards proficiency. Instructional staff will also participate in Data Days every 6-8 weeks to 
analyze NWEA assessment data along with our updated standards-based gradebook on the 
Learnmetrics platform to analyze strengths and gaps and adjust instruction accordingly. Finally, 
there are four full-time instructional support staff members accelerating instruction in 
kindergarten through third grade, and one part-time instructional guide supporting fourth 
through sixth grade (in addition to the lead teacher) to double down on research-based best 
practices in instruction with our highest need learners.  
 
State law requires that we also report additional information: 

1. Enrollment:  
a. Requirements - Section 504 of the Revised School Code states that public school 

academies shall neither charge tuition nor discriminate in pupil admissions policies 
or practices on the basis of intellectual or athletic ability, measures of achievement 
or aptitude, status as a handicapped person, or any other basis that would be illegal 
if used by a Michigan public school district. Academy enrollment shall be open to all 
individuals who reside in Michigan. Except for a foreign exchange student who is 
not a United States citizen, a public school academy shall not enroll a pupil who is 
not a Michigan resident. Academy admissions may be limited to pupils within a 
particular age range/grade level or on any other basis that would be legal if used by 
a Michigan public school district. The Academy Board may establish a policy 
providing enrollment priority to siblings of currently enrolled pupils. The Academy 
shall allow any pupil who was enrolled in the immediately preceding academic year 
to re-enroll in the appropriate age range/grade level unless that grade is not 
offered. No students may be denied participation in the application process due to 
lack of student records. If the Academy receives more applications for enrollment 
than there are spaces available, pupils shall be selected for enrollment through a 
random selection drawing. 

b.  Application Process - The application period shall be a minimum of two weeks in 
duration, with evening and/or weekend times available. The Academy shall accept 
applications all year. If openings occur during the academic year, students shall be 
enrolled. If openings do not exist, applicants shall be placed on the official waiting 
list. The waiting list shall cease to exist at the beginning of the next application 
period. In the event there are openings in the class for which students have 
applied, students shall be admitted according to the official waiting list. The position 
on the waiting list shall be determined by the random selection drawing. If there is 
no waiting list, students shall be admitted on a first-come, first-served basis. The 
Academy may neither close the application period nor hold a random selection 
drawing for unauthorized grades. 



c. Legal Notice - The Academy shall provide legal notice of the application and 
enrollment process in a local newspaper of general circulation. At a minimum, the 
legal notice must include: 

i. The process and/or location(s) for requesting and submitting applications. 
ii. The beginning date and the ending date of the application period. 
iii. The date, time, and place the random selection drawing(s) will be held, if 

needed. 
iv. The legal notice of the application period shall be designed to inform 

individuals that are most likely to be interested in attending the Academy. 
v. The Academy, being an equal opportunity educational institution, shall be 

committed to good-faith affirmative action efforts to seek out, create and 
serve a diverse student body.  

d. Re-enrolling Students - The Academy shall notify parents or guardians of all 
enrolled students of the deadline for notifying the Academy that they wish to re-
enroll their child. If the Academy Board has a sibling preference policy, the re-
enrollment notice must also request that the parent or guardian indicate whether a 
sibling(s) seeks to enroll for the upcoming academic year. An enrolled student who 
does not re-enroll by the specified date can only apply to the Academy during the 
application period for new students. An applicant on the waiting list at the time a 
new application period begins must reapply as a new student. After collecting the 
parent or guardian responses, the Academy must determine the following: 

i. The number of students who have re-enrolled per grade or grouping level. 
ii. The number of siblings seeking admission for the upcoming academic year 

per grade. 
iii. If space is unavailable, the Academy must develop a waiting list for siblings 

of re-enrolled students. 
iv. The number of spaces remaining, per grade, after enrollment of current 

students and siblings. 
e. Random Selection Drawing - A random selection drawing is required if the number 

of applications exceeds the number of available spaces. Prior to the application 
period, the Academy shall: 

i. Establish written procedures for conducting a random selection drawing. 
ii. Establish the maximum number of spaces available per grade or grouping 

level. 
iii. Establish the date, time, place and person to conduct the random selection 

drawing. 
iv. The Academy shall use a credible, neutral “third party” to conduct the 

random selection drawing. Further, the Academy shall: 
1. Conduct the random selection drawing at a public meeting where 

parents, community members and the public may observe the process. 
2. Use number, letters, or another system that guarantees fairness and 

does not give an advantage to any applicant. 
3. The Academy shall notify applicants not chosen in the random 

selection drawing that they were not selected and that their name has 
been placed on the Academy’s official waiting list for openings that 



may occur during the academic year. Students shall appear on the 
official waiting list in the order they were selected in the random 
selection drawing. 

2. School Improvement Plan Status: Each year, DAA creates a Work Plan to set goals and 
create a plan for success.  

a. For the 2013-2014 school year, we set our goals prior to the year beginning 
because we knew that for a successful first year, certain school conditions must 
exist and students must achieve at high levels. We set goals, an action plan, and 
data points for measurement for each goal. Our weekly staff professional 
development and teacher support focused on our four work plan goals: 

i. Implement explicit structures to build a professional learning community that 
is focused on student achievement. 

ii. We will create a school culture focused on achievement, student ownership, 
character development and strong relationships. 

iii. Students will create at least one high quality product for an authentic 
audience within their expeditions. 

iv. Students at DAA will be proficient, enthusiastic and purposeful readers. 
v. Based on our data indicators, we met our Year 1 Work Plan goals. 

b. For the 2014-2015 school year, we used data from our first year to form our 
priorities for the second year. We determined goals that would allow us to build on 
our current success and address areas of growth. Our four Work Plan goals for 
2014-2015 were as follows: 

i. 85% of students at DAA will score at proficient or above according to the 
6+1 Writing Traits Rubric for their grade level band 

ii. We will implement structures for students to communicate about their 
achievement through goal setting, student led conferences and high quality 
portfolios. 

iii. Students will create 2 high quality products for an authentic audience as part 
of their expeditions. 

iv. 85% of students at DAA will be score at proficient or above according to the 
DAA Habits of Character Rubrics 

v. Based on our data indicators, we met our Year 2 Work Plan goals. 
c. For the 2015-2016 school year, we used data from our second year to form our 

priorities for the third year. We determined goals that would allow us to build on 
our current success and address areas of growth. Our four Work Plan goals for 
2015-16 were: 

i. DAA students, staff, and leadership will regularly use the results of multiple, 
meaningful assessments to inform the effectiveness of instruction and 
student proficiency toward meaningful, year-end goals of all learners. 

ii. All students will produce portfolios of excellent work that will travel with them 
through 8th grade as documentation of the knowledge, skills, and habits of 
character they have developed throughout their time at DAA. 

iii. We will authentically welcome and prepare parents to engage in their child’s 
learning at DAA through meaningful and culturally relevant activities, 
learning opportunities and high quality student led conferences. 



iv. DAA students, families, staff, and leadership will observe consistent 
expectations and practices that support both relational and performance 
character development and continue to build a school community and culture 
in which students are on a mission to do good work—“work that is good in 
quality, good for the soul, and good for the world. 

v. Based on our data indicators, we met these goals.  
d. For the 2016-2017 school year, we used data from our first three years to form our 

priorities for the third year. We determined goals that would allow us to build on 
our current success and address areas of growth. Our three Work Plan goals for 
2016-17 were: 

i. 100% of DAA students will show 100% expected growth in one year, 90% of 
students will show 140% of growth for one year in reading and math. 

ii. DAA students will consistently demonstrate responsibility and cooperation in 
service of being effective learners: 75% of students show growth or 
proficiency (score of 3 or 4) in responsibility and cooperation between Q1 
and Q4 report cards; Increased student engagement as evidenced from 
learning walk indicators and data; Data shows correlation between strong 
habits grades and meeting learning targets.  

iii. DAA students will deepen their ability to create work that demonstrates 
several of the attributes of craftsmanship: Student work samples from the 
annual Quality Work Protocol show increased levels of craftsmanship 
compared to previous work protocols; student reflections in SLC and 
portfolios demonstrate an understanding of how craftsmanship support 
quality. 

iv. Based on our data indicators, we met our second and third goal, and 
continued to focus on the first goal during the 2017-18 school year. 

e. Our three Work Plan goals for 2017-18 were: 
i. 100% of students will show 100% expected growth in one year, 60% of 

students will show 140% of expected growth for one year in reading and 
math, as measured by NWEA MAP. 50% of students at or above the 50th 
percentile in reading and math. 

ii. DAA students work to improve their character by reflecting on their actions 
related to HOC, setting goals, and reflecting on their progress towards 
becoming ethical people and effective learners. DAA students will consistently 
demonstrate integrity & compassion. 

iii. DAA student work begins to reflect the attributes of complexity and 
authenticity. 

iv. Based on our data indicators, we met our second and third goal, and 
continued to focus on the first goal during the 2018-19 school year. 

f. Our three Work Plan goals for 2018-19 are: 
i. 50% of students at or above the 50th percentile in reading and math. 100% 

of students will show 100% expected growth in one year, 60% of students 
will show 140% of expected growth for one year in reading and math 
through mastery of grade level foundational skills measured by NWEA MAP. 



3-5 graders will double the proficiency rate of comparable districts measured 
by M-STEP in two consecutive years. 

ii. DAA students will self report a strengthened sense of identity and belonging 
as a student at DAA over the course of the year on student surveys. Students 
will increase their sense of belonging & identity, spirit of crew, and HOC 
through engagement in school-wide traditions and crew experiences. DAA 
students will demonstrate the ability to self-manage and self-regulate by 
consistently displaying responsibility & cooperation in academic, social, and 
personal contexts. 

iii. Student work will reflect high levels of craftsmanship and authenticity. 
Student work will show: 

1. A connecting to real world problems and controversies 
2. Their mastery of formats of the professional world 
3. Craftsmanship through perseverance through multiple drafts and 

revision. 
iv. Based on our data indicators and Mid Year Review, we are on track to meet 

these goals. If you are interested in seeing our entire Work Plan, please ask 
Adrian Monge for a copy. 

3. School Mission: Detroit Achievement Academy exists to holistically support the education 
and development of students who have the determination, drive, and skills to shape their 
own path of high achievement with the ultimate goal of creating civically engaged, joyful 
citizens who are ready to change the world. 

4. Core Curriculum: Detroit Achievement Academy uses the EL Education Modules for ELA, 
Science, and Social Studies instruction, FUNdations for foundational reading skills in 
grades K-3, and EngageNY/Eureka math scope and sequence. We create our own social-
emotional curriculum for morning and closing Crew meetings, based on our six habits of 
character: compassion, cooperation, curiosity & creativity, integrity, perseverance, and 
responsibility. We modify and supplement our curriculum to meet the needs of our 
learners and address the Common Core State Standards and Michigan State Standards.  

5. Achievement Results: At DAA, students are in the 46th percentile for reading and the 
42nd percentile for math for their mean achievement levels nationwide as measured by 
the NWEA MAP using our fall-to-spring comparison data. Our data in 4th and 5th grade is 
congruent with projected proficiency on the MStep projections. DAA students achieved a 
mean School Conditional Growth of 85th percentile in reading and 90th percentile in math. 
We use the School Conditional Growth percentile based on our small sample size and 
charter authorizer's analysis. These results are both exciting and promising, and can be 
attributed to the strong leadership and teaching practices of the current DAA team, who 
have outperformed expectations after a year of transition. We look forward to continued 
growth and achievement!  

6. Student Led Conference Attendance: Our 2016-17 conference attendance is as follows: 
November 2016, 108/108 (100%), March, 2016 101/109 (93%), June, 2017 101/106 
(95%). Our 2015-16 conference attendance is as follows: October, 2015 92/92 (100%), 
March, 2016 91/101(90%), June, 2016 82/93 (88%). Our 2017-18 conference attendance 
is November 2017 119/127 (94%) March 2018 122/128 (95%), and June 2018 120/126 
(95%). 



 
We are energized and excited about our Annual Education Report for our fourth year and appreciate 
all of the hard work from our students, staff, and families. It’s the result of our collective dedication 
and efforts that we were able to create a school that is performing at such high levels. We are so 
eager for what the future holds for our students and school! 
 
Sincerely, 
 
Adrian Monge, Principal     Kyle Smitley, Founder & Executive Director 


